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　　Career education has been carried out mainly taking an approach to encourage students 
clarifying their future goal and striving for reaching the goal (i.e., future-directed approach). This 
study, on the other hand, presented a worksheet that encouraged students to clarify their future 
goal by fulfilling their present life (i.e., present-directed approach). The worksheet aimed to assist 
students continuing self-set daily action for a month to accumulate their small achievements. This 
study investigated what kind of motivations are seen to be important to continue their daily action 
using the worksheet. Seventeen-nine university students undertook the worksheet for one month 
and answered questionnaires on motivations for setting the daily action and for pursuing the action. 
The results showed that students who had intrinsic and identified regulation motivation for setting 
the daily action defined their intrinsic and identified regulation motivation for pursuing the action 
that culminated in their continuation of the action.
問題と目的
???????????????????????????????????????
???????????????????????????????????????
??????????????????????????????????????????
32
?????、?????
?????????????????????????? ?????????????
???????????????????????????????????????
?????????????????????????????????????????
???????????????????????????????????????
????????????????????
?Savickas?????? ???????????????????????????????
???????????????????????????????????????
??Savickas???????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
????????
???????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
???????????????????? (Boyatzis, ????) ???????????
???????????????????????????????????????
???????????????????????????????????????
?????????????????????????????????????????
????????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
??????????????????????????????
??????????????????? ?????? ?????????????????
???????????????????????????????????????
?????????????????? ????????????????????????
???????????????????????????????????????
?????????????????????????????????????????
???????????????????????????????????????
33???????????????????????????
??????????????????????????????????????
???????????????????????????????????????
????????????????????????????????????????
???????????????????????????????????????
??
?????????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
?????????????????????Bandura & Schunk, ????, Latham & 
Seijts, ??????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
?????????????????????????????????????????
???????????????????????????????????????
????
???????????????????????????????????????
????????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
?????????????????????????
???????????????????????????????????????
???????????????????????????????????????
?????????????????????????????????????????
???????????????????????????????????????
???????????????????????????????????????
34
?????、?????
???????????????????????????????????????
??????????
????Lee, Kelly, & Edwards (????) ??????????????????????
????????????????????????????????????????
???????????????????????????????????????
????????????????????????????????????????
方法
調査対象者
?????????????????????????????????????????
?????.????SD = ?.?????????
調査内容
????????????????? (????) ?Big Five??????????????
???????????????????????????????????????
?????????????????????Daily autonomy ?? (Reis, Gable, Roscoe, 
& Ryan , ????) ?????????????????????????????????
????????????????????????????????????????
???????????????????????????????????????
????????????????????????????????????????
????????????????????????????????????????
???
手続き
????????????????????????????????????????
????????????????????????????????????????
????????????????????A????????????????????
???????????????????????????????????????
???????????????????????????????????????
??????????????????????????????????????????
???????????????????????????????????????
???????????????
35???????????????????????????
??????????????????????????????????????
結果と考察
調査対象者
????????????????????????????????? = .?????????
??????????????????????????????????????Table 
???
???????????????Step??????????Step??????????
Step??????Step??????????????????????????? (Figure 
?.)?
誠実性の影響
??????????????????????????????????????
 
 
 
誠実性事前 .187 † .161 .064 -.037 .016 .074
達成度 .745 *** -.079 .060 .102 .121
満足度 .057 .143 .070 .245 *
外的事前 .384 *** .071 -.171
取り入れ事前 .209 † -.055
同一化事前 -.056
内発的事前
外的事後
取り入れ事後
同一化事後
内発的事後
 Mean SD
誠実性事前 .134 .122 .248 * -.082 3.401 .940
達成度 -.227 * -.097 .298 ** .343 ** 15.709 8.192
満足度 -.301 ** -.151 .188 † .285 * 3.747 1.765
外的事前 .300 ** .282 * -.145 -.216 † 2.494 1.782
取り入れ事前 .208 † .429 *** .177 .048 3.139 2.017
同一化事前 .089 .197 † .268 * -.051 4.215 1.692
内発的事前 -.176 -.036 .088 .502 *** 4.759 1.876
外的事後 .412 *** .142 -.102 3.557 1.491
取り入れ事後 .132 .024 3.000 1.732
同一化事後 .258 * 4.494 1.348
内発的事後 4.557 1.559
note.  †p < .10, *p  < .05, **p  < .01, ***p < .001
達成度 満足度 外的事前 取り入れ事前 同一化事前
―
―
―
Table 1 各尺度の平均値，標準偏差，および，各尺度間の相関係数
外的事後 取り入れ事後 同一化事後 内発的事後
―
―
―
―
―
―
―
内発的事前
誠実性
外的
取り入れ
同一化
内発的
達成度
事前 事後
外的
取り入れ
同一化
内発的
β = .248
p = .028
R2 = .049
p = .028
β = .479
p < .001
β = -.191
p = .079
β = .242
p = .031
β = .221
p = .067
β = .352
p = .003
β = .237
p = .052
β = -.234
p = .051
R2 = .071
p = .051
R2 = .171
p = .001
R2 = .098
p = .020
R2 = .252
p < .001
R2 = .144
p = .003
β = .251
p = .021
β = .247
p = .023
Figure 1. 達成度を目的変数としたパス図。
満足度
R2 = .571
p < .001
β = .729
p < .001
β = .180
p = .021
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